Test Your Lockout
Knowledge Quiz:

Questions & Answers

A MASTER LOCK PAPER

Question 1. A Lockout Program and/or Policy shall outline the person(s) responsible for:
a. Authorized Personnel Training

b. Documenting, reviewing, updating, and enforcing site lockout requirements
c. Periodic Inspections of personnel and procedures
d. All the Above
The guidance that is followed for all lockout activities for an organization is the written Lockout Policy. The
organizational Lockout Policy would also be used as a tool to audit at the site level. This guidance document
enables all sites within an organization to deploy and implement their own site-specific Lockout Program based
on the overall organizational Lockout Policy. Within the organization’s lockout policy, best practice would require
roles and responsibilities for all lockout activities at each site location to be documented. Specifics on who
conducts training, inspecting, auditing, procedure writing, and leadership, would be included within the site level
lockout program.
Question 2. Each time a lock is placed on an energy isolating point, a tag indicating ownership must
also be placed for Lockout/Tagout to occur.
a. True
b. False
Lockout and Tagout are separate activities. When a lock is used to isolate hazardous energy, the person who
applied the lock shall be identified. This is done by applying a tag with the person’s identity; or, as a best practice,
the Authorized person’s name and department is engraved on the lock.
Tagout is conducted when an energy isolation point cannot physically accept a lock to isolate the hazardous
energy. A hazard assessment shall be done to ensure required additional safety measures applied has accomplished the equivalent of lockout. Additional safety measure examples include, but are not limited to, removing a
valve handle, double block and bleed, or locking, blocking, or barricading a controlling switch. An organization
that engages in Tagout shall outline activities within their site-specific lockout/tagout policy.
Question 3. OSHA 1910.147 recognizes the following as equivalent to lockout:

a. Use of light curtains to isolate hazardous energy while performing major service
b. Locking out stop buttons
c. Use of interlocks
d. None of the above
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OSHA’s Minor Servicing Exception allows for “minor” tasks to be completed under control power safety devices
such as light curtains, stop buttons, and interlocks. Eligibility for tasks to be considered “minor” under this exception
shall be routine, repetitive, and integral to the production operation. These tasks may be minor un-jamming, minor
lubricating, minor servicing and repositioning of equipment. In addition to adhering to these criteria, a hazard assessment must be done to ensure this method of isolation of hazardous energy is an “effective means used for employee
protection in lieu of lockout or tagout.” However, if the result of the hazard assessment determines that the above
Minor Servicing criteria are not met, lockout is required.
Question 4. OSHA 1910.147 recognizes the following as equivalent to lockout:
a. Lockout removal process

b. Visual images of the specific isolation points
c. Description of scope and purpose of the procedure
d. The magnitude of hazardous energy
Lockout procedures are a series of steps that shall include information that enables the Authorized person to safely
shut down a piece of equipment. The purpose of the lockout procedure is to outline the intended use, recognize
the relevant isolation points and the magnitude of hazardous energy, and provide the steps for placement, removal,
and transfer of lockout devices. In addition, prior to servicing or maintenance of the equipment, the authorized person shall verify isolation of hazardous energy based on the steps defined within the lockout procedure. If verification
of isolation doesn’t pass, a review and update of the lockout procedure is necessary. Best practices include visual
images of specific isolation points for each step, deployment of procedure at the point of use, and corresponding
isolation point tags that are reflected in the procedure steps. Specifically identifying the isolation point with its own
serialized identifier and annotating it on the lockout procedure provides the Authorized Employee the assurance they
have isolated the correct hazardous energy.
Question 5. A Lockout Procedure needs to be updated when:
a. A new Safety Manager has been hired

b. A modification of equipment occurs that includes additional hazardous energy
c. A piece of equipment has been moved to a different area of the facility
d. B and C
Lockout procedures need to be updated when equipment is modified or moved, and hazardous energy is fed
from different sources indicating a change in the isolation points noted within the procedure.
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Question 6. Personal lockout padlocks conform to CFR 1910.147 if they:
a. Share the same key with all Authorized Personnel
b. Identify the owner of the lock
c. Are also used to secure the outside perimeter gate of the facility
Safety padlocks used for lockout must conform to the following criteria: Durable, Substantial, Standardized, Identifiable and Exclusive for Safety. Locks can be marked with the owner’s name by laser engraving the lock, placing a
write-on label on the lock, or pairing the lock with a tag indicating ownership of the lock. Identifiable also means that a
color scheme can be created within your lockout program to determine to which trade group or department a lock belongs. Shift changes can present additional hazards for the transfer of authority. Designating a certain color for transfer
locks will help identify them and allow for a safe transition of ownership of a lockout over the course of multiple shifts
during changeovers or complex servicing and maintenance. During complex installations, identifying outside contractors’ locks by using a certain color increases accountability to an organization’s lockout program for outside personnel.
Question 7. Group Lockout means that one person can use their lockout device (lock) to lockout the
isolation points for other authorized personnel participating in the servicing and maintenance.
a. True
b. False
Group Lockout is an activity that involves more than one Authorized Person performing servicing and
maintenance on a piece of equipment. A group lockout device such as a lockbox or hasp is used to accept
everyone’s personal lock participating in the lockout. A specific job or maintenance lock can be affixed to
the isolation point and the key shall be locked in a group lock box secured by individual personal locks. This
ensures the job or maintenance lock cannot be removed until each personal lock is removed from the group
lockout device.
Question 8. Strategically stationing lockout equipment (locks, devices, etc.…) throughout a facility
significantly increases the chance an Authorized person will lock out a piece of equipment.
a. True
b. False
If an Authorized person needs to walk more than 15 seconds to locate lockout equipment, they are less likely
to perform lockout during service and maintenance activities. Utilizing a strategic approach in stationing lockout
padlocks and devices throughout your facility will significantly reduce the time and movement necessary to access
the lockout equipment, resulting in greater efficiency and increased accountability.
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Question 9. Lockout Training is required for:

a. Personnel who engage in servicing and maintenance activities on equipment that expose them
to hazardous energy
b. Personnel who are affected by the isolation of hazardous energy on equipment that work
in the area
c. Personnel who manage, supervise, and lead any employee or facility where the isolation of
hazardous energy must take place to service or maintain their equipment
d. All the Above

Lockout training is a significant factor in compliance and instills a culture of safe work behaviors throughout
your organization. Those individuals responsible for the servicing and maintenance (Authorized Employees) must
be trained in OSHA 1910.147 expectations for lockout. They also need to demonstrate their ability to follow the
outlined series of steps documented in the established lockout procedures. Personnel who are working near,
in the area, or within a facility where lockout occurs, must be trained in their role in lockout (Affected and Other
Employees). Though they are not authorized to perform servicing and maintenance in a locked-out state, their
engagement in the processes is essential to keep all employees safe. Developing “lockout leaders” throughout
an organization – composed of managers, supervisors, and production leads – will give others in a facility the
ability to play a critical role in creating a safe working environment.
Question 10. Periodic inspections are required for all Authorized personnel on an annual basis.
a. True

b. False
To ensure all Authorized Personnel fully understand and can execute the lockout procedures on the equipment
they are assigned to maintain, Periodic Inspections are a crucial component to any lockout management system.
Their role in the lockout program can have additional benefits. A lockout log, periodic inspection sheet, or safe work
permit may accompany your Authorized Personnel to the servicing and maintenance activities. This additional
documentation provides visibility and accountability to the lockout program, as well as act as a resource for continual periodic inspections of employees. This process will also enable your organization to identify any changes to
equipment or processes, as a result, make sure those changes are reflected in revised lockout procedures.
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